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Whitlock Receives 
Phi Kappa Phi Honor 


Dr. Gerald H. Whitlock, Editor, 
Training Research Abstracts and Pro- 
fessor of Industrial Management at the 
University of Tennessee, has been se- 
lected to deliver the 1967 Phi Kappa 
Phi faculty lecture next spring. 

Outstanding University of Tennes- 
see faculty members are honored with 
selection as Phi Kappa Phi Lecturer 
upon recommendation of the Deans of 
the University of Tennessee Colleges 
and extensive investigation by a com- 
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mittee. 

The faculty honoree leads academic 
processions at Knoxville during the 
Phi Kappa Phi year carrying the of- 
ficial mace of the University of Ten- 
nessee., 

In addition to being Editor of the 
ASTD Training Research Abstracts, 
Dr. Whitlock has been active in many 
aspects of Society activity including 
the Research Committee. 





